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ARTICLE I 


PREAMBLE 

1*1 It is the purpose of this Agreement to achieve 

and maintain harmonious relations between the City of 
Hackensack, hereinafter referred to as the "City", and 
the Hackensack Fire Officers Association, hereinafter 
referred to as the "Association", to provide for eauitabl 
and peaceful adjustment of differences which may arise, 
establish proper standards of wages, hours and other 
conditions of employment. 

Both parties agree as follows: 



ARTICLE II 


PUBLIC employees 

2*1 'i'he individual members of the Association 

are to regard themselves as public employees and, as 

such, are to be governed by the highest ideals of honor 
and integrity. 

2*2 The public and personal conduct of each 

individual member of the Association is to be such that 

they merit the respect and confidence of the general 
public. 
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ARTICLE III 
RECOGNITION 

3.1 The City recognizes the Association as the 

exclusive bargaining agent for all .‘■ire Officers, with 
the exception of the Chief and the Deputy^ Chiefs for the 
purpose of bargaining with respect to wages, hours of 
work, and other terms and conditions of employment. 
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ARTICLE IV 


SENIORITY 

4.1 The Cihy shall supply a list, as certified 

by Civil Service Rules and Regulations, regardina 
appointments only. It is not to be used as a seniority 


list. 



ARTICLE V 


VACANCIES & PROMOTIONS 


5.1 All vacancies and promotions shall be filled in accordance 

with Civil Service Rules and Regulations. 



V 


ARTICLE VI 

WAGES 

6.1 The salaries of all members of the Association covered 

by this Agreement shall be as follows for the years 1981-82 according 
to rank: 



Effective 

Effective 


1-1-81 

1-1-82 

Fire Battalion Chief 

$25,876 

$27,903 

Captain 

23,959 

25,836 

Lieutenant 

22,493 

24,255 


6.2 Fire Prevention Officers: Each officer so assigned shall 

receive an additional Five Hundred ($500.00) Dollars per annum over 
his stated annual salary. A pro rata salary adjustment, based upon 
months of service, shall be granted to officers assigned to the Fire 
Prevention Bureau during the year. 
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ARTICLE VII 


LOMCEVITY 

7-1 Effective January 1, 1977, in addition to 

the saleiry ranges ind.icafed, each eninlovee v;i. LI receive 

longevity pay of one (1%) per cent for each two (2) 

% 

years of service, computed on the amount of the base 
salary of the employee at the time he becomes eligible 
for such longevity payment. In order to qualify for 
such longevity pay, the employee must have earned two 
(2) years' service credit on or before January 4, 

March 31, June 30, or September 30, in order to receive 
the added one (1%) per cent longevity pay for the 
ensuing quarters. ’Whenever an emplo'^ee receives an 
increase in salary during the year as a result of a 
change in base salary for promotion, increment, wage 
increase or new position, the employee will receive a 
longevity increase on the new base salary at the same 
percentage as heretofore received on the prior base 
salary. Additional compensation of any nature, including 
overtime, will not be considered in com.puting longevitv 
payments. Longevity payments will bo computed from the 
time the employee first became employed on a full-time 
basis by the City. Leaves of absence without nay, with 
the exception of employees on official leave of absence 
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due to military duty, will not be considered in deter¬ 
mining the length of service. 
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ARTICLE VIII 


CLOTHING ALLOWANCE 

8.1 An Association members covered by this Agreement shall 

be entitled to an annual clothing allowance as follows: 


Fire Battalion Chief 

$275 

Captain 

$225 

Lieutenant 

$225 

Fire Prevention 

Inspector 

$275 


Said clothing allowance shall be payable in December of said contract 
year. A pro rata clothing allowance, based upon months of service, 
shall be granted to officers promoted or assigned during the year. 

8.2 Association members shall be responsible for the proper 

maintenance of all clothing purchased. Clothing shall not be used 
by the employees except during the performance of their assigned 
departmental duties. 
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ARTICLE IX 


9.1 


EDUCATION 


Effective January 1, 1977, As'iociation 


fltr 

\:v 


M ij 

l . 

! . V 

( V. /' 




■ 'KMP.bers fcakinq coursers in fire science shall be re iiribe^rsej^'i 
for the cost of tuition, when approved in advance in 

V 

writing by the Fire Chief. The total accumulation of 
allowable credits shall not exceed sixty-four (64) credits. 
Such approval v/ill not be unreasonably withheld. What¬ 
ever sums of money are to be allotted for taking fire 
science courses are subject to agreement between the 
Fire Chief and the em.ployee prior to any commitment. 


9.2 The taking of any such course shall be on a 
voluntary basis only. Reimbursement shall be forfeited 
if the course requirements are not successfully completed 
or are in excess of sixty-four (64) credits. 

9.3 The City herebv agrees that there shall be 
added to and made a part of the remuneration of each 
member of the Association, the sum of Ten ($10.00) Dollars 
per annum for each college credit to a maxinum of sixtv- 
four (64) credits successfully completed tov;ard. an 
Associate Degree in Fire Science at a recognized institu¬ 
tion of higher learning. Any courses less than forty (40) 
hours in instruction will not be approved. Rem.uneration 
will be paid on a bi-weeklv basis computed on the number 




of credits successfully completed as of December 31 
of the preceding Such additional remuneration 

shall bo paid notv;ithstanding the maxinun salarv hereto¬ 
fore 'arc'! upon presentton t (■■) hV-o .r'-iy-e Chief 
of a proper certification of successful course completion. 
9.4 Association members who have exceeded the 

maximum credit limit of sixty four (64) prior to Januarv 1, 
1977 shall not lose this benefit on their excess credits. 
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ARTICLE X 


HOURS OF DUTY 

10-1 The hours of duty shall be established by 

I'.lio City so Lha!-. the average weekly hours of (fut'-', over 

an eicht (8) week cycle shall not exceed fortv-two (42) 
hours per week exclusive of hours durinp v;hich such 
members m.ay be summoned and kept on duty because of a 
conflagration or other major emergency, the dav shift 
consisting of ten (10) hours and the night shift con¬ 
sisting of fourteen (14) hours. 

10.2 The special duty officers such as Fire Battalion 
Chief or Fire Prevention Lieutenants of Fire Prevention 
shall not be governed by this Article. Hours shall be 
regulated by the Fire Chief. 

10.3 Officers shall be paid at straight time for 
overtime computed to the nearest quarter hour. 

10.4 In the event of emergency recall, the officers 
shall be paid for a minimum of four (4) hours at straight 
time. 

10.5 Officers who work out of title shall be paid 
at the higher rate if they work a full dav. 
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AKTICLE XI 
VACATIONS 


11.1 Current practices of the City with respect to 

the lUirnber of vacation days and the schochji i.nci of vacation 
days shall be continued for the duration of this Agreement 
as shown below. Split vacations are subject to the 
Fire Chief's review. 


YEARS OF SERVICE 


1-9 


10-19 

20 + 


VACATION DAYS EARNED 


16 calendar days plus 

1 work day 

22 calendar days plus 

2 work days 

28 calendar days plus 

3 v7ork days 


If an officer dies while actively employed, his estate 
shall receive payment for his pro rata earned vacation benefit as 
outlined above. 
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ARTICLE XII 
PAID HOLIDAYS 

12.1 Effective January 1, 1977, and for the 

duration of this Agreement, payment for j>he ten (1.0) 
holidays is to be .made in Docerabe.r to each officer, in 
accordance with past practice. A pro rata payment, 
based upon months of service, shall be granted to 
officers hired or terminated during the year. 

If an officer dies while actively employed, 
his estate shall receive payment for his pro rata earned holidays 
as outlined above. 


16 



ARTICLE XIII 




I NJURY I.E AVE 

J3..1. Whenever an employee is incapacitated from 

diify because of an Injury or aiinienL aus La Lor Lncurrod 
in the performance of his duty he shall be entitled to 
injury leave with full pay at the rate of pav in existence 
at the time of his injury, for one (1) year commencing 
with the date of such injury, illness or disability; or 
until such time as he has been accepted for retirement 
by the Firemen's Pension System. Any payments of tempor¬ 
ary disability insurance by the City or its Workmen's 
Compensation Insurance Carrier shall be credited toward 
the full pay set forth above. If illness continues 
beyond one (1) year, he shall be paid on the basis of his 
accumulated sick leave. 

13.2 The City may require that the injury, illness 

or disability bo evidenced by a certificate of a physician 
designated by the Fire Department to examine the employee. 
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ARTICLE XIV 


SICK LEAVE 

14.1 The present sick leave practice of fifteen 
(15) days pec year, pertaining to non-occupational 
injuries and illnesses, shall continue in^effect for 
the duration of this Agreement. 

14.2 An officer absent because of sickness more 
than one (1) day will be required to submit a licensed 
doctor’s certificate. 

14.3 Effective January 1, 1977, upon retirement, 
officers shall be entitled to retirement leave at the 
rate of ninety (90%) per cent of his or her unused 
accumulated sick leave. Effective January 1, 1978, 
upon retirement, officers shall be entitled to retirement 
leave at the rate of one hundred (100%) per cent of his 
or her unused accumulated sick leave. 

14.4 If an officer dies while actively employed, 
his estate shall receive the retirement leave benefit 
outlined above. 
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ARTICLE XV 


HOSPITALIZATION 

15.1 All Association members covered by this 
Agreement and eligible; membe;!*?. of th-“.ir fani.lios shall 
be entitled to the following coverage: 

(1) Hospitalization, Major Medical and Rider 
"J" or its equivalent. 

(2) Hospitalization coverage for all 
Association retirees to commence at age fifty-six (56) 
until such time as he becomes eligible for Medicare. 
Effective January 1, 1978, the eligible age will be 
fifty-five (55) years of age. 

(3) Fire officers who are forced to submit 
for a disability pension must have been on the force 
five (5) or more years to be eligible for those benefits 

15.2 At age sixty-five (65), coverage to be for 
employee's (not spouse) Medicare only. 

1. Each retiree shall be responsible to 
notify the City v;hen he becomes fifty-six (56) or age 
fifty-five (55) and again when he becomes age sixty-five 
(65) for the inclusion in the subject insurance coverage 
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ARTICLE XVI 


FUNERT'-.L LEAVE 


16.1 In the event of a death occurring in the 

i imaediato family of an Association nienber, that member 

siiall be granted two (2) working days oft v;ithoat loss 

% 

of pay or of any of his accumulated sick leave. 

16.2 "Immediate family" shall be defined to 
include wife, children, grandchildren, mother, father, 
brother, sister, mother-in-law, father-in-law and grand¬ 
parents of employee. 

16.3 One (;^) day of^^v/ith\pay shall^be grknted/to 
an officer in the\case dt a arad^uation c marriage 
any member of his \mm^iate family. 




ARTICLE XVII 


17.1 


RESIDENCY 


Residency shall be state lavi. 
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ARTICLE XVIII 


WORKING RULES 

18.1 This Agreement is not to conflict with the 

kales and Regulations governing the Fire Department 
or specifications of the Department of Civil Service. 

V 

Civil Service Rules and Regulations shall prevail for 
all positions. 


22 



ARTICLE XD! 


LABOR REQUIREF.ENT S 

19.1 Tho Association and its members aqree to 
abit.le bv the hales euid RequlIons o': th.o Firf: Deoa 
of the City of Hackensack. 


tmen 
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ARTICLE XX 


BARGAIMING UNIT 

20.1 It is understood and c'lg reed betv/-ren 
parties that the terms of this Acjreenent shall 
in identical manner with respect to all Battnl 
Captains and Lieutenants. 


the 

prevail 
ion Chiefs, 
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ARTICLE XXI 
D UES DEDUCTIOM 

21.1 The City agrees to deduct the dues, in 

accordance v/i. th State Statutes and Regulations, of the 

members of the Association and send them to the Trea- 
surer of the Association. 


- 25 - 



ARTICLE XXIII 


GRIEVANCE AND ARIilTRATION PROC EDURE 

23.1 A "qrievance" shall, be any difference of 
opinion, coniroversy or disoiitn^ ari.sina be!:v/ef.'n the 
parties hereto relating to the a.lloged violation, 
interpretation or application of any of the provisions 
of this Agreement. 

23.2 A qrievance must be initiat.ed by the employee 
within fifteen (15) calendar days from the tine the 
employee knew or should have known of its occurrence. 

23.3 Failure at any step of this procedure of the 
employer or its representative to communicate the de¬ 
cision on a grievance within the specified time limits 
shall permit the employee to proceed to the next step. 
Failure at any step of this procedure of the employee 

to appea 1 a grievance to the next step within the speci¬ 
fied time limits shall be deemed to be acceptance of 
the decision rendered at that step. 

23.4 It is understood that employees shall, during 
and notwithstanding the pendency of any grievance, continue 
to observe all assignments and applicable rules and 
regulations of the City until such qrievance has been 
fully determined. 
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STEP ONE: 


The grievance shall be discussed by the employee 
involved with his immediate supervisor. The answer by 
the said supervisor shall be jf. '-/ritinq and shaD.l be 
rendered to the employee within f;ive (5) v/orkinq days 
of the close of the said discussion. 

STEP TWO : 

If the grievance is not settled, by Step One, within 
five (5) v;orking days of receipt of the ansv/er at Steo 
One, the grievance shall .be reduced to writing by the 
employee and sub mitted to the Fire Chief, or any person 
designated by him, and the answer to such grievance bv the 
said Fire Chief shall be in writing and shall be rendered 
to the individual employee within five (5) working days 
of submissio.n. 

STEP TH.REE : 

If the grievance is not settled at Step Two, the 
employee shall have the right within five (.5) working days 
of the receipt of the ansv'er at Step Tv/o to submit such 
grievance to the City Manager for his consideration. A 
written ansv/er to such grievance by the said City Manager 
shall be rendered to the individual employee within seven 
(7) working days of submission. 
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STEP FOUR: 


If the grievance is not settled at Step Three, 
the individual employee shall have the right within five 
(5) working days of receipt of the answer at Steo Three 

*.o par.'sue all. Ictjal remedies a^T'orded bv the ■vrov.i sions 

of the Civil Service Act or to submJd: such grievance to 

% 

an arbitrator. The arbitrator shall be selected in 
accordance with the Rules and Regulations of the New 
Jersey Public Employment Relations Commission. The 
arbitrator shall have full power to hear the dispute 
and make a final determination, which shall be binding 
on all parties. The arbitrator shall not have the right 
to add to, subtract from or modify this Agreement in 
any manner. Each party shall share equally in the cost 
of the arbitrator. The employee shall have the right to 
be represented by the Association or a representative of 
his own choosing at all steps of this procedure, except 
Step One. 

23.5 WORK STOPPAGES : Since adeauate grievance 

procedures are provided in this Agreement and since bind¬ 
ing arbitration has been agreed to, the Association agrees 
that it will not engage in, encourage, sanction or suggest 
strikes, slov.’-downs, mass resignations, mass absenteeisms 
or any other similar action which would involve a '-rark 
stoppage that may disturb or interfere with the orderlv 
operation of the City's facilities. 
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ARTICLE XXIV 


tlAMAGEMENT RIGHTS 

24.1 The City hereby retains the right to manage 
and control its Fire Department tacii lties and j.n addition 
retains the right to hire, promote, transter, dj.scioline 

V 

or discharge employees for just cause. 

24.2 The City, in accordance v/ith applicable laws 
and regulations, retains full jurisdiction and authority 
over matters of policy and retains the right to relieve 
employees from duties because of lack of work, lack of 
cooperation and initiative, or other legitimate reasons, 
in order to maintain the efficiency of the Fire Department 
facilities entrusted to them and to determine the methods, 
means, and personnel by which such operations are to be 
conducted, and further to take whatever other actions 
deemed necessary to carry out the mission of the Fire 
Department in any situation whatsoever. 
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ARTICLE XXV 


SEVERABILITY AMD SAVINGS 

25.1 Should any part of this Aareement be held 

unLavs?ful and unenf orccab Le bv any court of cortpcf-eat 
jurisdiction, such decision of the court shall apply 
only to the specific portion of the Agreement affected 
by such decision. 



ARTICLE XXVI 


DURATION 


26.1 This Agreement shall be retroactive to January 1, 1980, 

and shall remain in effect and full force until December 31, 1980, and 
thereafter from year to year until terminated. 
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ARTICLE XXVI :r 


PIiEDGE AGAINST DISCRIMI NATION AND COERCION 
The provisions of this Agreement shall be 
applied equally to all eniplovees covered bv th.i .c Aeceement 
without discrimination as to age, sex, marital status, 
race, color, creed, national origin, polifical affiliation 
or membership in the Association. Both the City and the 
Association shall bear the responsibility for complying 
with this provision of the Agreement. 

27.2 The City agrees not to interfere with the 


rights of employees to become members of the Association. 
There shall be no discrimination, interference, restrain, 
or coercion by the City or the City representative against 
any employee because of Association membership. 
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ARTICLE XXVIII 



ATTESTATION 

28-1 The parties agree that the City Manager, being the Chief 

Executive Officer responsive only to the City Council of the City of 
Hackensack, be the chief negotiator on behalf of the City of Hackensack 
concerning negotiations between the Officers' Association and the City 
of Hackensack. 


28.2 

hands and 


IN WITNESS WHEROF, the parties have hereunto set their 
seals on the >2^ ” day of , 1983. 


HACKENSACK FIRE OFFICERS 
ASSOCIATION 





ATTEST: 


-y < ■ _ 

Doris L. Dukes, City Clerk 
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SIDE BAR ?1F.M0RANDUM 


The City will assure the Fire Officers that no 
subordinate depfartment^tl eiaployee (Fire Finhter) shall 
receive a monetary benefit, exclusive of v/aues, which 
will exceed that granted to the Fire Officer. 



